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	Children & Adult Services



JOB DESCRIPTION

	Post details: 


Job Title:


Teacher for Home Medical Tuition/Library/

Off-Site Provision (CATE)
Woodbridge Park Education Service
Grade:
 

MPR/UPR + 1 SEN Point
Department: 
Woodbridge Park Education Service

Division/Section: 

Children and Adult Services

Line Manager: 
Member of SLT
Main Purpose of the Job

To provide high-quality, individualised tuition to students with medical conditions who are unable to attend school. This role aims to ensure that these students have access to a suitable education, helping them to achieve their full academic potential and maintain their personal well-being.

Supervisory responsibility

None.
Main responsibilities and tasks

Individualised Instruction:
· Deliver personalised lessons tailored to the specific needs of each student, ensuring alignment with their individual education plans (IEPs) and medical requirements.
· Teach a range of subjects up to GCSE level, with a focus on core subjects such as Maths and English.
Student Engagement:
· Inspire and motivate students to engage with their learning, fostering a positive attitude towards education.
· Build and maintain strong, supportive relationships with students to encourage their academic and personal growth.
Assessment and Progress Monitoring:
· Assess students' progress regularly, providing constructive feedback to students, their families, the home school and CATE.
· Adjust teaching strategies based on assessment outcomes to improve student learning and achievement.

Collaboration and Communication:

· Work closely with the WPES team, including the Outreach and Intervention Tutor, and other tutors, to ensure a cohesive approach to student education.
· Maintain clear and consistent communication with parents, carers, schools and medical professionals as required.
Competencies:

The following competencies are expected to be demonstrated by the post holder:-

	Title
	Definition

	Analytical Thinking
	The ability to think logically, break things down and recognise cause and effect

	Challenge and Support
	A commitment to do everything possible for each student and to enable all students to be successful and to challenge colleagues when this does not occur

	Community Engagement
	Engaging with the aspirations and needs of groups in varied circumstances, understanding their position while persuasively communicating their vision for the Service

	Conceptual Thinking
	The ability to see patterns and links, even where there is a lot of detail

	Confidence
	The belief in one’s ability to be effective and to take on challenges

	Creating Trust
	Being consistent and fair. Keeping one’s word

	Developing Potential
	Works to develop the long term capabilities and potential of others

	Drive for Improvement
	Relentless energy for setting and meeting challenging targets, for students and the Service

	Enduring Resilience
	Able to sustain energy, optimism and motivation in the face of pressure and setbacks

	Flexibility
	The ability and willingness to adapt to the needs of a situation and change tactics

	Holding People Accountably
	The drive and ability to set clear expectations and parameters to hold others accountable for performance

	Impact and Influence
	The ability and the drive to produce positive outcomes by impressing and influencing others

	Information Seeking
	A drive to act now to anticipate and pre-empt events

	Initiative
	The drive and the ability to provide clear direction to students and to enthuse and motivate them

	Managing Students
	The drive and the ability to support students in their learning and to help them be come confident and independent learners

	Respect for Others
	An underlying belief that individuals matter and deserve respect

	Team Working
	The ability to work with others to achieve shared goals

	Understanding Others
	The drive and ability to understand others and why they behave as they do


Operational Duties:

Lesson Planning and Delivery:

· Plan and prepare high-quality lessons that cater to the diverse needs of students with medical conditions.
· Utilise a variety of teaching methods and resources to ensure lessons are engaging and effective.
Record Keeping:

· Maintain accurate and up-to-date records of student attendance, lesson content, and progress.

· Prepare reports on student performance as needed for internal use and external reporting.

Safeguarding and Welfare:

· Adhere to WPES safeguarding policies and procedures to ensure the safety and well-being of all students.
· Be vigilant and proactive in identifying and addressing any safeguarding concerns.
Reintegration Support:
· Attend reintegration meetings with the home school to discuss student progress and plan for their return.
· Support students with the reintegration process, providing necessary academic and emotional support to ensure a smooth transition back to their home school environment.
Online Tutoring:

· Provide high-quality online tutoring sessions to students who are unable to meet in person, utilising digital platforms and tools to deliver engaging and effective lessons.

· Ensure a seamless online learning experience by troubleshooting technical issues and adapting teaching methods for a virtual environment.
Professional Development:

· Participate in ongoing professional development opportunities to enhance teaching skills and stay current with educational best practices.
· Attend regular team meetings and contribute to the continuous improvement of WPES services.
Additional Duties:

· Support WPES in achieving its mission and objectives by contributing to wider school activities and initiatives as required.
· Perform any other duties as reasonably requested by the Head of the CATE or senior management.
Conditions of Employment of a Teacher
The post requires that you should take an appropriate share of the responsibilities attached to teachers generally across the service in connection with the teaching of students, the preparation and marking of their work and the promotion of their progress and welfare.  You will undertake continued professional development.  You will be required to undertake any other duty as specified by the School Teachers’ Pay and Conditions Document not mentioned above, as reasonably directed by the Headteacher.

Council standards

Equal Opportunities 
The Council has a strong commitment to achieving equality of opportunity and expects all employees to implement and promote this in their own work.

Health and Safety
The Council is committed to a healthy and safe working environment and expects all its employees to implement and promote its policy in all aspects of their work.

Confidentiality
The Council is committed to maintaining privacy of all its staff and customers. It expects all staff to handle all individuals’ personal information in a sensitive and professional manner. All staff are under an obligation not to gain access or attempt to gain access to information they are not authorised to have.

Safeguarding

The Council is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expects all staff and volunteers to share this commitment.
Signatures – line manager and post holder

Signed………………………………………………………Dated:…………………………………………
Postholder
Signed……………………………………………………   Dated:…………………………………………

Line Manager

The duties of this post will change and develop over time. It is the postholder’s responsibility, in conjunction with their manager, to regularly review this document and amend it when necessary.
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